Running head: DISCUSSION		 4







Review of Labor Unions
Student’s name
Institutional affiliation
Date


Labor unions are organizational movements that employees form to mobilize their employers for better working conditions. Labor union is therefore an association that fights for fair wages for its union members. Labor unions serves the purpose of uniting members, maintaining and improving the conditions of their work place. The power of a labor union lies in the unity of numbers. The management elected for the group uses the principle of collective bargaining to negotiate for better working environment and better pay for the workers. Collective bargaining is the procedure of negotiation between a group of employees (often symbolized by a labor union) and their employer. Collective bargaining works toward agreements on issues such as wages, hours of employment, working conditions, and grievance-procedures. However, in another to avoid unfair labor practices by either the labor union or employer in doing the collective bargained agreement, charges can be filed against erring parties in the tribunal. 
Organization will greatly the labor unions for collective bargaining highlighted above. If it were not for unions employers would offer minimum wage which is not sustainable and not a true reflection of skills compensations. They would also hire and fire any time an employee misbehaves. Unions come in as protective organ to the employees. They fight for the rights of the employees collectively. Regardless of the challenges, trade unions played significant roles in shaping the people lives in different countries in the 20th century, (In Hild, M., & In Merritt, K. L. (2018). Their influence is still felt today even though their influences has diminished. Evidence shown by the fall of the number of workers in the trade unions at the start of the 21st century shows the change. The fall is moderate since the future decades shows that there is little that will be obtained from the trade unions as corporation sovereignty increases, (In Fineman, M., & In Fineman, J. W. (2018). The fall of the employees’ membership in the trade unions has been associated as well. The significance of labor unions with exposure to the firms to the large markets, globalization and increased outsourcing levels of employees.  In this century many strategies and laws have been introduced to entice and encourage the employees to join trade unions, but the downfall in the membership is still significant in the recent years. It is a clear indication that the influence of the trade union in the future decades might reduce. 
Employee’s needs protection from abusive working conditions which may be subjected to by their employers. The tremendous gains labor unions experienced in the 930s resulted, in part, from the pro-union stance of the Roosevelt administration and from legislation enacted by Congress during the early New Deal. Congress enacted the National Labor Relations Act ("NLRA") in 1935 to protect the rights of employees and employers, to encourage collective bargaining, and to curtail certain private sector undertaking and management practices, which can harm the general welfare of workers, businesses and the U.S. economy, (Honders, C. (2018). 
The major highlights in the labor unions was the enation of National Labor Relations Act (Wagner Acct). This majored in protecting the rights of employees. My research concludes that employees need labor unions. This is because of the power in collective bargaining. Single employer may not be heard fully by an organization compared to a union with millions of employees represented. Grievances would easily be passed to employer and action taken soon for the fear of strikes, demonstrations and go slows which would affect the organization at a greater extend. 
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